CHAPTER 4: HUMAN RESOURCES

INTRODUCTION

 The economy of Bhutan is characterized by the predominance of people engaged in self employment, particularly those on their own land. There is also a good deal of small cottage industry often undertaken in the home. The number of persons working for wages is relatively small. 
Statistics on human resources are designed to measure the involvement of people in economic activity. Economic activity refers to the production of economic goods and services and includes persons who are self employed (eg. Farmers operating their own land) as well as persons who work for wages (i.e. employees).
 Broadly, a statistical system for human resources or labour should cover topics such as size and characteristics of the labour force, employment, wage rates and conditions of work. Labour statistics may be obtained from three main sources:

a) Household surveys whereby information is obtained from the individual about his or her employment, earning and other aspects of their working activities.

b) Employment surveys whereby information on number of persons employed and wage levels is obtained from employers.

c) Administrative source, whereby various aspects of labour statistics are obtained from administrative sources (eg. Civil service employee data obtained from civil service employment were obtained from administrative records).

