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Preamble

The Performance Agreement is entered into between the Director and the Head of
Administration and Finance Services, National Statistics Bureau.

The objectives of this Performance Agreement are:

a) To establish clarity and consensus about annual priorities for the National Statistics Bureau
consistent with the 12" Five Year Plan, and Government’s other priorities;

b) To make Administration and Finance Services fully responsible for driving
implementation and delivering the results against the annual priorities; and

c) To provide an objective and fair basis for evaluating the Division's overall performance at
the end of the year.

The Performance Agreement represents an important accountability mechanism for
inculcating a performance-based culture at all levels of government.

THEREFORE, the parties hereto agree as follows:



Section 1: Vision, Mission and Objectives

Vision

To provide high quality statistical products and services to support social and economic
development of the country.

Mission

1. To provide relevant, reliable, and timely statistics to facilitate planning and evidence-based
decision making; and

2. To ensure that the compilation and dissemination of statistics are in accordance with
scientific principles, professional ethics, and international standards.

Objectives

1) To enable effective and efficient public service delivery;

2)  To ensure full utilization of Budget; and

3) To strengthen transparent, accountable & integrity consciousness and culture.



Section 2: Objectives, Success Indicators & Targets
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Section 3: Trend values of success indicators
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Section 4: Definition of Success Indicators
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Section 5: Requirements from other Ministries, Agencies & Dzongkhags
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Whereas,

I, the Head of Administration and Finance Service, commit to the Director, National Statistics
Bureau to deliver the results described in this Annual Performance Agreement.

[, the Director, commit to the Head of Administration and Finance Service, on behalf of the
National Statistics Bureau, Government and the people of Bhutan, to provide the necessary
fund and resources for delivery of the results described in this Annual Performance Agreement.

SIGNED:
Chhime Tshering Date:
Director, NSB
Yeshey Xangmo Date:

Head AFS



